PROTIKORUPCNA POLITIKA

KRAFTEC, s.r.o.

Zavdzné pravidld zakdzané korupcné sprdvanie a riadenie
korupcnych rizik

Verzia 2.0 o Ucinné od: 1. 6. 2026. Slovenskd verzia je jedind
prdvne zdvdznd. Anglickd verzia je informativnym prekladom a v
pripade rozporu md prednost slovenska verzia.

Politika je v sulade so zakonom ¢. 91/2016 Z. z. o trestnej
zodpovednosti pravnickych os6b, Trestnym zdkonom (.
300/2005 Z. z. (najma § 328 az § 336d — korupcia), 10.
principom UN Global Compact (boj proti
medzinarodne uznavanymi principmi (UK Bribery Act 2010, US
FCPA). Politika je zavazna pre vsetkych zamestnancov,
Statutarny organ, dohodarov a externych spolupracovnikov
Kraftec.

korupcii) a

ANTI-BRIBERY AND ANTI-
CORRUPTION POLICY

KRAFTEC, s.r.o.

Binding rules against bribery, corruption and management of
corruption risks

Version 2.0 ¢ Effective from: 1 June 2026. The Slovak version is
the only legally binding version. The English version is a non-
binding courtesy translation; the Slovak version prevails in case of
conflict.

The Policy complies with Act No. 91/2016 Coll. on criminal
liability of legal persons, Criminal Code No. 300/2005 Coll. (in
particular §§ 328 to 336d — corruption), the 10th UN Global
Compact principle (anti-corruption) and internationally
recognised principles (UK Bribery Act 2010, US FCPA). The
Policy is binding on all Kraftec employees, the statutory body,
agreement workers and external collaborators.



1. ZAKLADNY ZAVAZOK

1.1 Kraftec uplatiuje politiku nulovej tolerancie k akejkolvek
forme korupcie, uplatkdrstva, prania Spinavych penazi,
vydierania a podvodu — ¢i uZ je predstavované Kraftec, jeho
zamestnancami alebo tretimi stranami konajucimi v jeho
mene.

1.2 Ziadny obchodny ciel neospravedlfiuje porusenie tejto
politiky. Ak ma zamestnanec pochybnosti, ¢ konkrétne
konanie nie je v rozpore s touto politikou, je povinny sa pred
jeho vykonanim poradit s konatefom alebo externym

pravnym poradcom.

2. POJMY

e ,Korupcia® = ponukanie, sflubovanie, davanie, prijimanie
alebo Ziadanie nepatri¢nej vyhody akejkolvek hodnoty
(financ¢nej aj nefinancnej) ako podnetu alebo odmeny za
konanie alebo nekonanie pri vykone funkcie alebo
obchodnej ¢innosti.

e ,Uplatok” = akédkolvek hodnota dana alebo prijatd s
umyslom ovplyvnit rozhodnutie prijemcu v prospech
darcu alebo tretej strany.

et

e, Verejny Cinitel“ = osoba podla § 128 Trestného zdkona
(voleny, vymenovany alebo zamestnany v Statnej,
samospravnej alebo medzindrodnej organizacii, vratane
uradnikov, sudcov, prokuratorov, policajtov, vojakov,

vyucujucich verejnych kol a inych).

e Facilitacna platba” = mala neformalna platba verejnému
Cinitefovi za urychlenie alebo zabezpecenie rutinného
ukonu, na ktory ma darca pravo. Povazuje sa za Uplatok.

e, Tretia strana” = kazda osoba alebo subjekt konajuci pre
alebo v mene Kraftec — agenti, sprostredkovatelia,
distributori, konzultanti, subdodavatelia.

3. ZAKAZANE KONANIE

3.1 Zamestnancom a tretim strandm konajlicim v mene
Kraftec je zakdzané:

e ponukat, slubovat, davat alebo schvalovat akykolvek
Uplatok, ¢i uz verejnému Ccinitelovi alebo sukromnej
osobe (aktivna korupcia, § 332, § 333, § 335 TZ);

e prijimat alebo Ziadat akykolvek uplatok (pasivna

korupcia, § 328 — § 331 T2);
e uskutocriovat facilitacné platby (zdkaz absolutny);

e podplacat zahrani¢nych verejnych ¢initelov (§ 334 TZ —

1. CORE COMMITMENT

1.1 Kraftec maintains a zero-tolerance policy towards any
form of corruption, bribery, money laundering, extortion and
fraud — whether by Kraftec, its employees or third parties
acting on its behalf.

1.2 No business goal justifies a breach of this Policy. If an
employee is in doubt whether specific conduct conflicts with
this Policy, they must consult the Managing Director or
external legal counsel before acting.

2. DEFINITIONS

e "Corruption" = offering, promising, giving, accepting or
soliciting an undue advantage of any value (financial or
non-financial) as an inducement or reward for an action
or omission in the exercise of a function or business
activity.

e  "Bribe" = any value given or received with the intent to
influence the recipient's decision in favour of the giver or
a third party.

e  "Public official" = a person under § 128 of the Criminal
Code (elected, appointed or employed by state, self-
government or international organisations, including
officials, judges, prosecutors, police, military, public-
school teachers and others).

e  "Facilitation payment" = a small unofficial payment to a
public official to speed up or secure a routine action to
which the giver is entitled. Treated as a bribe.

e "Third party" = any person or entity acting for or on
behalf of Kraftec — agents, intermediaries, distributors,
consultants, subcontractors.

3. PROHIBITED CONDUCT

3.1 Employees and third parties acting on behalf of Kraftec
are prohibited from:

e offering, promising, giving or approving any bribe,
whether to a public official or private person (active
corruption, §§ 332, 333, 335 of the Criminal Code);

e accepting or soliciting any bribe (passive corruption, §§
328-331 of the Criminal Code);

e  making facilitation payments (absolute prohibition);

e  bribing foreign public officials (§ 334 of the Criminal Code



korupcia v zahranici);

e  zUcastriovat sa na prani Spinavych periazi (§ 233 T2);

e manipulovat tendre alebo verejné obstardvania (§ 266 TZ
— machindacie pri verejnom obstaravani);

e pasivne tolerovat vedomost o korupénom konani inych
zamestnancov alebo tretich stran; kazdy je povinny
nahlasit to (¢lanok 8).

4. DARY, POHOSTINNOST, BENEFITY

4.1 Prijimanie a poskytovanie darov a pohostinnosti je
pripustné len v rozsahu, ktory:

e je obvykly v danom obchodnom kontexte a nie je
nadmerny;

e nie je dany/prijaty s umyslom ovplyvnit rozhodnutie;
e by neviedol k pocitu povinnosti reciprocity;

e je transparentne zaznamenany a v pripade pochybnosti
predschvaleny konatelom.

4.2 Indikativne limity (per osoba per rok):

e  Propagacné predmety s logom: do 30 EUR — bez
schvdlenia.

e Dary a pohostinnost spolu: do 100 EUR — bez schvélenia,
ale evidencia.

100-250 EUR:
predchadzajuce schvalenie konatelom.

e  Dary/pohostinnost vyZzaduju

e Nad 250 EUR: zakazané, okrem vynimocnych pripadov so
schvdlenim konatela a po pisomnom oddévodneni.

43 Vodi verejnym Cinitelom je akékolvek odovzdanie
hotovosti, ekvivalentu hotovosti (poukazy, kryptomeny) alebo
cennych darov ZAKAZANE bez vynimky.

4.4 Zakazané su akékolvek dary alebo pohostinnost pocas
prebiehajliceho tendrového alebo rozhodovacieho procesu,
kde by mohli ovplyvnit vysledok.

— corruption abroad);

engaging in money laundering (§ 233 of the Criminal
Code);

e  manipulating tenders or public procurement (§ 266 of
the Criminal Code — rigging of public procurement);

e passively tolerating knowledge of corrupt conduct by
other employees or third parties; everyone must report it
(Article 8).

4. GIFTS, HOSPITALITY, BENEFITS

4.1 Accepting and offering gifts and hospitality is permissible
only to the extent it:

is customary in the business context and not excessive;

e is not given/received with intent to influence a decision;
e would not create a sense of reciprocity obligation;

e is transparently recorded and, in case of doubt, pre-
approved by the Managing Director.

4.2 Indicative limits (per person per year):

e Branded promotional items: up to EUR 30 — no approval
required.

e  Gifts and hospitality combined: up to EUR 100 — no
approval but record kept.

e  Gifts/hospitality EUR 100-250: require prior Managing
Director approval.

e Above EUR 250: prohibited, except in exceptional cases
with  Managing
justification.

Director approval and written

4.3 Towards public officials, giving cash, cash equivalents
(vouchers, crypto) or valuable gifts is PROHIBITED without
exception.

4.4 Any gifts or hospitality during an ongoing tender or
decision-making process where they could influence the
outcome are prohibited.



5. SPONZORSTVO, CHARITA, POLITICKE
PRISPEVKY

5.1 Sponzorské a charitativne prispevky su pripustné, ak: (a)
su v sulade s hodnotami Kraftec; (b) su schvalené konatelom;
(c) su transparentne zaznamenané; (d) prijemca je legitimna a
nezavisla organizacia;
korupcie.

(e) nie su skrytym prostriedkom

5.2 Politické prispevky (politickym stranam, kandidatom,
kampaniam) st ZAKAZANE v mene Kraftec. Zamestnanci mozu
prispievat individudlne z vlastnych zdrojov a vo vlastnom
mene, mimo pracovného Casu.

6. KONFLIKT ZAUJIMOV

6.1 Zamestnanec sa musi zdrZat akéhokolvek konania, ktoré
by mohlo vyvolat podozrenie z konfliktu medzi osobnymi
zaujmami a zaujmami Kraftec. Skutocné, potencidlne aj
vnimané konflikty zdujmov musia byt bezodkladne ozndmené
konatelovi.

6.2 Priklady situdcii, ktoré sa musia oznamit:

e vlastnictvo alebo riadiaca funkcia v inej spolo¢nosti, ktora
je zdkaznikom, dodavatelfom alebo konkurentom Kraftec;

e  blizky pribuzensky alebo osobny vztah s rozhodujicou

osobou u zdkaznika, dodavatela alebo verejného

obstaravatela;

e subezné zamestnanie alebo konzulticia mimo Kraftec,
ktord moze konkurovat alebo zasahovat do povinnosti v
Kraftec.

7. DUE DILIGENCE TRETICH STRAN

7.1 Pred uzatvorenim obchodného vztahu s novym agentom,

sprostredkovatefom, distribdtorom, konzultantom alebo

subdoddvatelom (najma pri zahrani¢nych alebo
vysokorizikovych destinacidch) Kraftec vykona primerana due

diligence podla rizikového profilu vztahu.

7.2 Standardné due diligence zahffia: overenie totoinosti a
vlastnickej Struktury, sankéné a PEP zoznamy, reputaciu,
kompetencie, odévodnenie odmeny.

7.3 Zmluvy s tretimi stranami musia obsahovat protikorupéné
zévazky (zakaz korupcie, pravo Kraftec ukoncit zmluvu pri
poruseni, audit pristup, povinnost oznamit podozrenia).

8. NAHLASOVANIE A WHISTLEBLOWING

8.1 KaZdy zamestnanec, ktory sa stretne s podozrenim na

5. SPONSORSHIPS, CHARITY, POLITICAL
CONTRIBUTIONS

5.1 Sponsorships and charitable contributions are permissible
if: (a) consistent with Kraftec values; (b) approved by the
(d) the
recipient is a legitimate independent organisation; (e) they
are not a disguised means of corruption.

Managing Director; (c) transparently recorded;

5.2 Political contributions (to political parties, candidates,
campaigns) are PROHIBITED in Kraftec's name. Employees
may contribute individually from their own resources and in
their own name, outside working hours.

6. CONFLICTS OF INTEREST

6.1 Employees must refrain from any conduct that could give
rise to a suspected conflict between personal and Kraftec
interests. Actual, potential and perceived conflicts of interest
must be promptly reported to the Managing Director.

6.2 Examples of situations that must be disclosed:

e ownership or managerial role in another company that is
a customer, supplier or competitor of Kraftec;

e close family or personal relationship with a decision-
maker at a customer, supplier or public procurer;

e concurrent employment or consultancy outside Kraftec
that may compete with or interfere with Kraftec duties.

7. THIRD-PARTY DUE DILIGENCE

7.1 Before entering into a business relationship with a new
agent, intermediary, distributor, consultant or subcontractor
(especially for foreign or high-risk destinations), Kraftec
performs proportionate due diligence according to the
relationship's risk profile.

7.2 Standard due diligence includes: identity and ownership-
structure verification, sanctions and PEP lists, reputation,
capabilities, justification of fees.

7.3 Contracts with third parties must contain anti-corruption
commitments (prohibition of corruption, Kraftec's right to
terminate on breach, audit access, obligation to report
suspicions).

8. REPORTING AND WHISTLEBLOWING

8.1 Every employee who encounters a suspected breach of



porusenie tejto politiky, je povinny to bezodkladne nahlasit.
Pre nahlasovanie sluzZia tri kanaly:

e  priamemu nadriadenému;
e  konatelovi Kraftec;

e prostrednictvom Whistleblowing smernice Kraftec —
anonymne alebo pod menom na
[whistleblowing@kraftec.sk] (zakon ¢. 54/2019 Z. z.).

8.2 Oznamovatelia konajuci v dobrej viere su chraneni pred
odvetou v plnom rozsahu Whistleblowing smernice Kraftec a
zdkona ¢. 54/2019 Z. z.

9. SKOLENIE A KOMUNIKACIA

9.1 KaZdy novy zamestnanec absolvuje Uvodné protikorupéné
Skolenie pri ndstupe do zamestnania a podpise potvrdenie o
oboznameni sa s touto politikou. Opakovacie Skolenie

minimalne raz za 2 roky.

9.2 Pre rizikové pozicie (obchod, nadkup, vztahy s verejnou
spravou, financie) rozsirené rocné skolenie.

10. KONTROLA, AUDIT A SANKCIE

10.1 Konatel pravidelne (min. raz roéne) hodnoti G¢innost
tejto politiky a korupcné rizika. Kraftec udrziava evidenciu
darov, pohostinnosti, sponzorstiev a oznameni o konfliktoch
zaujmov.

10.2 Porusenie tejto politiky predstavuje zdvainé porusenie
pracovnych povinnosti a moze viest k okamzitému skon&eniu
podla § 68 Zakonnika prace,
trestnopravnemu stihaniu zamestnanca aj trestnopravnej

pracovného pomeru
zodpovednosti Kraftec ako pravnickej osoby (zak. ¢. 91/2016
Z.2.).

10.3 Tretia strana, ktord porusi protikorupéné zavazky, celi
okamzitému ukonceniu zmluvy bez naroku na akukolvek
ndrok na ndhradu

nahradu a Kraftec modze uplatnit

spOsobenej Skody.

11. ZAVERECNE USTANOVENIA

11.1 Politika je u¢innd od 1. 6. 2026. Verzia: 2.0. Schvalil:
konatel Kraftec, s.r.o. Pravidelna revizia: minimalne raz roc¢ne.

11.2
Obchodna etika, Whistleblowing smernica, Supplier Code of
Conduct, VOP (¢l. 11 — sankcie a anti-bribery), VNP (¢l. 15 —
anti-bribery).

Suvisiace dokumenty: Kdédex sprdvania Kraftec,

this Policy must report it without delay. Three reporting
channels are available:

e tothe direct supervisor;
e to the Kraftec Managing Director;

e via Kraftec's Whistleblowing directive — anonymously or
named to [whistleblowing@kraftec.sk] (Act No. 54/2019
Coll.).

8.2 Whistleblowers acting in good faith are protected from
retaliation in full scope under Kraftec's Whistleblowing
directive and Act No. 54/2019 Coll.

9. TRAINING AND COMMUNICATION

9.1 Every new employee completes initial anti-corruption
training on onboarding and signs an acknowledgement of this
Policy. Refresher training at least every 2 years.

9.2 For high-risk roles (sales, procurement, public-sector
relations, finance), expanded annual training.

10. CONTROL, AUDIT AND SANCTIONS

10.1 The Managing Director periodically (at least annually)
evaluates the effectiveness of this Policy and corruption risks.
Kraftec maintains records of gifts, hospitality, sponsorships
and conflict-of-interest disclosures.

10.2 Breach of this Policy is a serious breach of work duties
and may lead to immediate termination under § 68 of the
Labour Code, criminal prosecution of the employee and
criminal liability of Kraftec as a legal person (Act No. 91/2016
Coll.).

10.3 A third party that breaches anti-corruption
commitments faces immediate contract termination without

any compensation and Kraftec may claim damages.

11. FINAL PROVISIONS

11.1 The Policy is effective from 1 June 2026. Version: 2.0.
Approved by: Managing Director, Kraftec, s.r.o. Regular
review: at least annually.

11.2 Related documents: Kraftec Code of Conduct, Business
Ethics, Whistleblowing directive, Supplier Code of Conduct,
GTC (Art. 11 — sanctions and anti-bribery), GPT (Art. 15 —
anti-bribery).



ZAVERECNE USTANOVENIA — UCINNOST, REVIiZIA, SCHVALENIE / FINAL PROVISIONS — VALIDITY, REVISION,

APPROVAL

Ucinnost / Platnost: tento dokument je Géinny od 1. 6.
2026. Najblizsia planovana revizia: 1. 1. 2027. Spolo¢nost
Kraftec, s.r.o. si vyhradzuje pravo dokument kedykolvek
aktualizovat alebo upravit skor, ak si to vyziada zmena
pravnych predpisov, rozhodnutie organu verejnej moci,
zmena obchodnych procesov alebo iny opravneny dévod.
Zodpovednost zdkaznika / pouZivatela za aktudlne znenie:
zakaznik, pouzivatel alebo ind dotknutd osoba je povinna
pred kazdym ukonom (najma pred odoslanim objednavky,
podpisom zmluvy, podanim reklamacie alebo inym
uplatnenim prava) skontrolovat aktualne platné znenie
tohto dokumentu uverejnené na webovych sidlach
kraftec3d.com a kraftec.sk (sekcia ,Dokumenty /
Documents”). Zavazna je verzia uverejnena a oznacena ako
ucinna ku dnu rozhodujuceho ukonu.

Schvalil / Vydal: Marek Koc¢kovsky, konatel spolo¢nosti
Kraftec, s.r.o., v Trencianskych Tepliciach dria 1. 6. 2026.

Validity / Effect: this document is effective from 1 June
2026. Next scheduled revision: 1 January 2027. Kraftec,
s.r.o. reserves the right to update or amend this document
at any time earlier if required by a change of law, an order
of a public authority, a change of business processes or
another legitimate reason.

Customer / user responsibility for the current version: the
customer, user or other data subject is obliged, before
each action (in particular before placing an order, signing
an agreement, filing a complaint or otherwise exercising a
right), to check the currently valid version of this
document published on the websites kraftec3d.com and
kraftec.sk (section "Dokumenty / Documents"). The
binding version is the one published and marked as
effective on the date of the relevant action.

Approved / Issued by: Marek Koc¢kovsky, Managing
Director (konatel) of Kraftec, s.r.o., in Trencianske Teplice
on 1June 2026.

— KONIEC DOKUMENTU / END OF DOCUMENT —




